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Once again the staff of the
Police Department has the
privilege of delivering to
our community an annual
report; a collective effort on
our part to help you, the
citizen, determine whether
you are receiving an
adequate return from your
investment in this agency.
We accept that this
industry is subject to the
same requirements for
effective management as
the private sector, and we
are committed to providing
you with a larger return on
investment than the sum of
the resources you have
placed in our care.
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2013 is going to be a tough
year from an economic
perspective.
Many
departments within City
government have sacrificed
staff positions in order to
help balance the 2013
budget. This includes the
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Police Department. Our
Support Services Officer
position
has
been
eliminated, effective August
1, 2013 when the current
employee retires. That was
a layoff through attrition
that the department was
compelled to make to
alleviate our impact on the
C i t y’ s
ov e r -bu r de n e d
general fund. What I would
like to highlight for the
reader, however, is not just
what we are doing now but
the many things the
department has done
voluntarily in recent years
in preparation for today’s
economic challenges. Our
commitment is to operate
as efficiently as possible.
Hopefully, you will agree
that we are continuing to
meet that commitment.
Do you remember that between 2007 and 2008 the
Police Department cut its
overtime expenses almost
$100,000.00 and that our
overtime expenses today
are lower than they were in
2004? Do you remember
that in 2008 the Records
Supervisor retired and the
Department assigned a
sergeant to that position
rather than hiring new,
thus saving the City
(Continued on page 2)
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$60,000.00 annually? Do
you remember that the
Records Sergeant position
was reclassified in 2012
bringing an additional
annual $35,000.00 in
savings to the City? Do you
remember that the Police
Department self-initiated
vehicle restorations rather
than replacements, a
program that probably
saves the City $20,000 per
vehicle at a minimum,
while extending the inservice life of a Ford Crown
Victoria to approximately
17 years? Did you know
that the Police Department
had already eliminated the
full-time animal control
position
and
the
administrative assistant
position? And that the
parking
enforcement
position was reduced from
full-time to part-time
several years ago? Are you
aware that between 2009
and 2014 PAPD will receive
in excess of $1,000,000 in
COPS grant revenue that
will have paid 100% of the
salary and benefits cost of
four
patrol
officer
positions?
Strategic
leadership
requires that we look
forward and prepare for the
challenges of tomorrow. It
requires
that
we
continually try to move
forward and improve
regardless of the state of

the economy. Our view is
that the Police Department
has managed to do just
that. In 2012 we met the
federal
mandate
to
narrowband our radio
systems by cooperating
with
the
sheriff’s
department and the
Sequim Police Department
in building the Law
Enforcement Dispatch
Radio Network (LEDRN).
The LEDRN consolidated
all law enforcement
agencies in the greater Port
Angeles area onto a single
radio
system,
thus
achieving not just narrow
banding,
but
also
interoperability – a major
concern in our post-9/11
world. In developing the
LEDRN the Department
avoided the $100,000 cost
of narrow-banding on our
own.
PAPD also rode on the
coattails of our Public
Works Department in
bringing the wireless
mobil e
dat a
syst em
(WMDS - mesh network) to
an almost complete state.
The mesh is an example of
what
public-private
partnerships
can
accomplish with the aid of
federal grant money, prior
investments,
and
a
collective commitment to
the successful completion
of a major project. Wireless
high-speed broadband will
soon
be
available
throughout our community

as a part of a project that
has delivered the same
technology to our public
safety
and
other
gov ernment
v ehicl es.
Additionally, Port Angeles
has received national
attention from Security
magazine and regionally,
through KIRO 7 television
in Seattle.
In looking to the future
PAPD recognizes the
importance of an internal
cultural commitment to
highly efficient operations,
community partnerships,
and servant leadership. We
also know that we have an
obligation to project the
future policing needs of the
community and begin the
work that will allow us to
meet those needs. This
begins with hiring staff
with the best educational
credentials we can find so
that we are capable of
doing
the
research
necessary to project and
plan.
It means hiring
people
capable
of
developing
and
implementing a succession
plan; and it means creating
a work environment where
excellence is an expectation
rather than an oddity.
Furthermore it means
being honest with the
community about the
rel at io ns h ip
b et w e en
expectations and resources
and, in particular, the
consequences of political
(Continued on page 3)
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decisions to cut staff while
avoiding the more difficult
decisions about cutting
functions.
PAPD has done an
outstanding job over many
years of hiring the kinds of
people necessary to our
success. We have the ability
to plan and project and, in
fact, we know some hard
truths about the state of
law enforcement in our
community.
We know, for example, that
from a human resource
perspect iv e,
we
are
stretched about as thin as
we can get without
compromising
our
traditional full-service
orientation. In a very few
years PAPD will need more
officers,
and
more
importantly, more support
staff. The Records Division
cannot continue for much
longer at the same staffing
level of 1970. Equally
pressing is the need for
SPACE! The Department is
woefully undersized and
frankly
completely
inadequate as a police
building. Port Angeles
needs to build a dedicated
police facility or invest
significant dollars in the
current location to meet the
needs of a Department that
m u st
g r ow
as
the
community grows. This is
an honest assessment, a

statement of fact, and not
simply one item on the
dream sheet of the average
police chief.
PAPD, an organization of
over 60 employees (Admin
3.5, Commissioned 30,
Records 6.5, PenCom 22),
operates in a building of
less than 4,000 square feet.
The entire patrol division,
21 officers, works out of an
area about the same size as
two average office cubicles
– think two 8’ tables placed
end-to-end. There is no
storage, there is insufficient
interview space, there are
no secure areas, there is no
armory, electrical service is
inadequate, etc. Does it
offend you to enter the
Police Department and find
distraught people being
interviewed in the lobby - a
public area - about events
in their lives that are often
tragic
but
always
embarrassing? If not, it
should; but there is often
no other place to put them.
Resolving the space needs
of the Police Department is
a conversation that needs
to begin now if a solution is
to be found in a reasonable
period of time.
Resolving current needs
and preparing for future
challenges occurs daily at
the Police Department. Our
search for community and/
or regional partners is
ongoing as we search for
solutions to complex

problems. What solutions
are there that meet our
needs
as
a
P o l ic e
Department but also
perhaps resolve other
challenges
to
our
community? That is a
question always on the
table at the Police
Department.
2012 was a good year for
the Department and the
community. We took huge
steps forward in the
technology arena thanks to
federal largesse and we
identified future challenges
that we must prepare to
meet. Successful police
departments
solve
community problems by
effectively
applying
resources to select issues.
Successful
police
department have the ability
to lead others toward
common
solutions.
Successful
police
departments are excited
about the future. Our goal
is to be a successful police
department – in service to
our community – and with
your help we shall meet
that goal in 2013 as we
believe we did in 2012.
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9/11 Memorial Ceremony—Left-to-right: Sheriff Bill Benedict, Artist Bob
Stokes, Public Safety Committee Member Alan Barnard, Installer Gray
Lucier and Chief of Police Terry Gallagher

Top Left to Right: Bob Orth (Investigative Analyst), Jason Viada (Detective Sergeant), Jeff Waterhouse (Detective), Mike Grall (Detective), Scott Rogers
(Agent)
Bottom Left to Right: Brett Anglin (Detective), Darrel Nelson (Detective), K9
Kilo, Al Brusseau (K9 Officer)
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Deputy Chief’s
Report

By Deputy Chief Brian Smith

The 4/11 Schedule:
In
September of 2011 twenty
plus members of the
Department met to talk
about our existing 8 hour
shift schedule, how we
might work through to
some alternatives, and the
potential to adopt
a
different schedule model.
The summer of 2011 had
been
particularly
challenging, both in terms
of call volume and wear
and tear on the officers. It
was decided at that
meeting if the process
ultimately determined that
a change was to be made
(which was not certain at
that point) the earliest that
it could occur would be
January of 2013.
Through a collaborative
process a work group (or
team) was put together
with representatives of
each patrol shift and
investigations.
I was

tasked as the overall
“chair” and it was
determined that the team
leader should be one of the
patrol sergeants. Sergeant
J esse
W inf iel d
w as
selected. Starting in midMay the group met weekly
or bi-weekly.
Goals,
objectives,
team
assignments and individual
assignments
were
identified.
A record of
progress and activity was
kept and shared with the
rest of the Department.
Team members briefed
their respective work units
and sought additional
input. During the process
Sergeant Barb McFall and
Sergeant Glen Roggenbuck
made formal schedule
model presentations to the
team.
The team, Officer Andrew
Neisinger, Officer Andrew
Heuett, Officer Clay Rife,
and Officer Sky Sexton,
Detective Kori Malone, and
Sergeant Winfield all
completed a host of
research, assignments and
tasks that were outside and
in addition to their normal
work duties. This included
reviewing
academic
research on work/rest
cycles, police fatigue, best
practice schedule models,
comparabl e
schedu l e
models, actual PAPD call
volume and overtime
usage, and some practical
schedule alternatives to the
8 hour shift.

This project involved
hundreds of hours of work,
on site visits to the
Centralia and Tumwater
Police Departments, and a
“team learning” approach.
The extended commitment
to the project by the team
was
remarkable.
Throughout I looked
forward to working with
and interacting with the
team as they worked
through this project. Some
of the information brought
to light was also very
revealing. For example, an
analysis of 2011 showed
that 38% per cent of the
Department overtime was
the result of unplanned
and unscheduled events.
Having to stay one to three
hours beyond an eight hour
shift for needed coverage
or to complete nondiscretionary work is an
example of unplanned
overtime. Many Dayshift
officers were (during busy
periods of the year)
consistently working 50
hour weeks The lessons
learned and information
from the 2012 PenCom
switch from the 8 hour to
the 12 hour shifts were also
noted and taken into
account.
The team looked at
schedules from a variety of
agencies but focused on
agencies of comparable
size. It was noted that the
Port Angeles Police
(Continued on page 6)
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Department has one of the
highest call to officer ratios
and thus requires a
minimum staffing that was
not always reflected in
other agencies’ schedules.
The 8 hour shift was found
still in use in only two
agencies
that
were
examined. Most agencies
had migrated to a 4/10,
4/11, 3/12, 5/4/9, or some
variation thereof that had
work days between 10 and
12 hours.
The common
theme was longer work
days and less total days of
work per year. We also
noted these departments
spending less money in
unplanned overtime and
having time built in their
schedules for training.
Team members also
extracted all the contract
and policy language from
the departments that were
working this schedule and
created a master form.
They then took that master
form and adapted it with
how our current contract/
policy is written. They also
contacted some of these
agencies and had face to
face meetings with them to
seek their guidance as they
ironed out as many of the
finer details of how the “411 schedule” worked in real
life situations.
Another dynamic of the
4/11 (and similar shifts)

that was noted is the work/
rest/recovery cycle. Our
friend Dr. Kevin Gilmartin,
for example, has provided
considerable scientific and
empirical data that shows
that adults in high stress
professions (those like law
enforcement that require
extended hyper-vigilance)
take at least 48 hours to
“decompress”. With the
traditional 8 hour 5 day a
week/ 2 day off schedule
(or 5/8) officers can spend
extended periods of time
under
stress
and
maintaining a hypervigilant state. Add even
moderate overtime into a
traditional 5/8 schedule
and the officers have little
time to decompress.
Schedules like the 4/11
allow enough time off to
allow the psychological and
physiological effects of
stress to be mitigated.
The 4/11 (and similar) shift
also has the capacity to
direct scheduled coverage
(within the limits of
available resources) toward
predicable workload. On a
sample schedule, for
example,
coverage
fluctuates from as little as 3
officers on duty during the
pre-dawn hours (0400) to
as many as six officers
during mid afternoon and
mid-evening. This is due
to staggering the shift start
and the end times.
Another feature is the
ability to have officers the

first half of their shift as
primary call takers, and the
second half as cover
officers
and
/
or
completing paperwork.
One of the original
objectives was to identify
three viable schedule
options. Toward the end of
the process the facts
indicated that we only had
two viable options to
recommend to the balance
of the Department. Those
were: continue with the
current three shift, 8 hour
shift model, or move to a
4/11 schedule (4 days on/ 4
days off, 11 hour shift).
Through
additional
process, vetting and
interaction amongst the
members
of
the
D e p a r t m e n t ,
administration, and the
bargaining unit the 4/11
shift was selected as the
new shift model that would
be deployed in January of
2013.
M ajor
organizat io nal
changes and long term
agency success are always
the result of a team effort.
That was especially true in
this case. I believe that
each team member should
be recognized for their
work.
The entire
Department should also be
recognized for their
professionalism
and
willingness to embrace a
major change and move
(Continued on page 7)
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forward with something
that may take some
persons outside their
comfort zone. This process
was not easy and many of
the moving parts are still
being worked out.
The
potential to improve our
work environment, the
Department’s efficiency,
and the quality of life for
our officers are all very
exciting.

FBI Report:
45 Officers
Feloniously
Killed In 2012
Forty-Five officers were
feloniously killed in the
line of duty in 2012,
compared with 72 in 2011
and 56 from 2010, the FBI
announced.
In 2011 (most recent year
available), another 53
officers died in accidents
while performing their
duties, and 54,774 officers
were assaulted in the line
of duty. The data comes
from the FBI's annual
r e p o r t ,
“ L a w
Enforcement Officers
Killed & Assaulted.”
Of the 72 officers, most
were killed by gunfire (63)

and were wearing body
armor (51) at the time of
their murders. Of the
officers killed by firearms,
46 were wearing body
armor.
The profile of slain officers
emerged as such. Most
(50) worked for municipal
police departments. The
average age of the slain
officers was 38. Their
average length of service
was 12 years.
Circumstances of the line
of duty deaths varied. By a
slim majority, ambushes
were the leading situation
(23.2% of officers) in the
officer deaths. Officers also
died during
arrests
(22.5%), traffic stops or
pursuits
(18%),
disturbance calls (12.7%),
and while investigating a
suspicious person or
circumstance (10.7%). To a
lesser degree, officers died
during a tactical situation
(7%), investigative activity
(2.2%), handling prisoners
(2%), and handling a
mentally ill person (1.7%).
Of the 53 officers who died
accidentally, 39 were killed
as a result of vehiclerelated accidents.
Slightly more than 10% of
sworn officers were
assaulted in 2011. The rate
of 10.2 assaults per 100
sworn officers rose from a
rate of 10 assaults per 100
in 2010.

The
report
"cl earl y
demonstrates what we
already know—despite the
dangers
of
law
enforcement,
the
profession continues to
attract brave men and
women willing to make the
ultimate sacrifice to protect
their fellow citizens,"
according to an FBI
release.

Detectives

By Detective Sergeant
Peninger
Several personnel changes
have taken place in 2012.
Officer Nutter transferred
back to patrol in May and
Officer Maynard took over
duties as the Downtown
Resource Officer in June.
In January, Detective
Corporal Ensor assumed
duties as a night shift
detective. Officer Rife left
the Detective Division as
School Resource Officer
and Detective in June.
(Continued on page 8)
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Officer Smith took over the
School Resource Officer
position at the end of
August. Detective Josh
Powless also joined the
Division at the end of
August.
The Detective Division in
2012 investigated 137 law
enforcement cases and
about 30 pre-employment
background investigations.
This does not include the
daily calls and reports
handled by the DRO and
SRO which are assigned to
the Detective Division. 77
of these investigations
involved sex crimes and/or
child abuse.
Collateral Duties
Detective
Sergeant
Peninger manages the
overall training program
for the Police Department
and runs the department
firearms program. He is
also the Western States
Information Network
Agency Representative for
the Port Angeles Police
Department.
Detective Corporal Ensor
serves on the scholarship
committee for the Port
Angeles Police Association.
He also trains local banks
on preferred response
t echniqu es
to
bank
robberies.

Detective Malone receiving the Officer of the Year Award

Detective Malone is the
Child
Abuse/Family
Violence Liaison with the
Department of Health and
Human Services and
Healthy Families of
Clallam County. Detective
Malone is also the Division
representative for the
Schedule Committee and
the
Department
representative for the City
Wellness Committee.
Detective
Spencer
continues to work with the
federal government in
procuring used equipment
for our Department at no
expense. He is a member of
the PAPD Tactical Tracking
Team and taught one day
courses to local agency
representatives in April

and November. He also
assisted Corporal Miller in
the Tactical K-9 Camp in
May.
Officer Smith has been
cross trained as a child
interviewer. While his
School Resource Officer
duties keep him very busy,
there are often cases that
overlap into Detective
Division cases. He is
utilized as a resource for
investigations within the
Division.
Officer Maynard has
several collateral duties to
include the Crime Stoppers
program,
Collision
Investigations, LEEDS
Online Monitor, and the
(Continued on page 9)
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Port of
Liaison.

Port

Angeles

In May, Detective Malone
was recognized as the Port
Angeles Police Department
Officer of the Year by the
International Footprint
Association of Sequim.
Detective Malone has been
with the Port Angeles
Police Department since
September of 2009. During
that time she has
distinguished herself as
both a patrol officer and as
a detective. Detective
Malone has been in law
enforcement
in
Washington since 1996 and
has worked in a variety of
assignments including
patrol officer and detective
for the Sequim Police
Department,
and
corrections officer for the
Whatcom County Sheriff's
Department.
She has also served as a
field training officer and as
an instructor in domestic
violence training. She has a
Bachelors of Arts Degree in
Psychology from Western
Washington University and
a Master's of Criminal
Justice Degree from
Boston University.
Detective Malone is
currently assigned to the
Detective Unit in the Port
Angeles
Police

Department. She has been
the case agent/lead
investigator on a host of
complex and long-term
criminal investigations.
She has distinguished
herself through the quality
of her work, her strong
work ethic, and her
capacity to work both as a
leader and team member
in a busy and demanding
law
enforcement
environment.
Her
accomplishments are a
testimony to the quality
and diversity of her
training, her experience,
her education, and her
ability as an individual to
work consistently at a very
high level.
Police
Chief
Terry
Gallagher, other members
of the Port Angeles Police
Department and allied
agencies, and members of
Detective Malone's family
were present at the award
ceremony
t hat
al so
honored a number of
distinguished local law
enforcement officers and
firefighters. Previous
Officer of the Year
recipients of the Port
Angeles Police Department
includes Sergeant Jason
Viada (2011), Officer John
N u tt er
(2010) ,
and
Corporal Bob Ensor
(2009).
Some of the more
serious cases worked
by
the
Detective

Division
include:

this

year

Juvenile Offender, age
17 of Port Angeles, was
c o n v i c t e d
o f
Cyberstalking.
The case began on January
5, when officers took a
report of threats received
by text message. The
suspect threatened to burn
down the victim’s home
and slash her tires. The
suspect said he was
watching the victim. The
tires of a vehicle were
slashed. A detective was
able to determine the
suspect’s identity despite
his efforts to conceal his
name. Sentenced to 76
days in jail, 12 months
probation, $100.00 fine.
Sentence deferred.
Mark H. Cannon, age
45, Joseph L Golbeck,
age 30, and Helen C.
Spry, age 37, of Port
Angeles, are arrested on
charges of Robbery,
Kidnapping, and Theft
of a Motor Vehicle.
The case began on the
evening of January 7 when
the victim called police to
report he had been taken
against his will, robbed at
knife point, and his
property and vehicle stolen
before being released by
the suspects.
(Continued on page 10)
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Golbeck has pled guilty to
Theft 3 and been sentenced
to 64 days in jail and
$1230.00 in fines. The
Prosecutor
declined
prosecution of Cannon and
Spry.
Joseph E. Elliot, age 22,
was charged with Robbery
1 and Assault 2. Charles
L. Pitchford, age 22, was
charged with Robbery 1.
Police responded to the
area of the Aircrest Motel
on the evening of January
24 to find a 23 year old
male bleeding from his
head.
The initial
investigation revealed the
victim had been robbed at
gunpoint and struck by the
weapon prior to the
suspects fleeing the area.
Elliot pled guilty to Assault
with a Deadly Weapon and
was sentenced to 13
months in prison and
$2600.00.
Pitchford
awaits adjudication.
John F. Loring, age 44,
transient, murdered two
people in Clallam County
in February. Port Angeles
detectives assisted in
interviews,
search
warrants,
evidence
recovery, and worked the
death investigation of
Loring inside Port Angeles.
Paul A. Brinkmann, age
46, of Port Angeles was

arrested for Rape of a
Child, Incest, and Child
Molestation in March.
Brinkmann was a school
teacher for the Port
Angeles School District.
This case is awaiting trial.
Clinton R. Caldwell, age
61, of Sequim was arrested
for Felony Harassment
in May. He was taken into
custody after threatening
to murder members of his
family. This case is
awaiting trial.
Charles D. Aslin, age 38,
Tabitha M. Anderson,
age 33, and Drew T.
Balch, age 20, of Sequim
were arrested for first
degree Burglary and first
degree Robbery related to
a home invasion in Port
Angeles in May. A “legal”
marijuana grow operation
was located in Aslin and
Anderson’s residence
during the execution of a
Port Angeles Police
Department
search
warrant. This case was
declined
by
the
Prosecutor’s Office per the
victim’s wishes.
Sheena Sawyer-Lucas,
age 24, of Port Angeles was
arrested for first degree
Assault after using a knife
to slash the face of another
female during a nighttime
alley dispute. Search
warrants
recovered
evidence related to the
case.
Sawyer-Lucas

remains
in
awaiting trial.

cu st o dy

Casey J. Balch, age 21, of
Port Angeles was arrested
and released on bail for the
June killing of 48 year old
Donald Knechtel of
Marysville, WA at the
Front
Street
Alibi.
Numerous interviews and
search warrants were
conducted in this case.
The Prosecutor has filed
Murder charges on Balch.
Floyd A. Wright, age 44,
transient, was arrested in
Bentonville, Arkansas on a
C hild
Mo lestat io n
warrant for his arrest
issued out of Clallam
County in 2010. Detectives
flew to Arkansas in June,
conducted an interview,
and escorted Wright back
to the Clallam County Jail.
Wright remains in custody
awaiting prosecution.
Dwayne A. Marcum, age
39, of Port Angeles was
arrested on July 23rd after
a patrol officer performed
outstanding work on a
found property call. This
led detectives to Marcum
and his arrest for
possession
of
chil d
pornography. Further
investigation revealed a
local victim. Marcum has
been charged with Rape
of
a
Child,
Child
Molestation,
Sexual
Exploitation
of
a
(Continued on page 11)
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Minor, and 11 counts of
possessing
Child
Pornography. Marcum
remains
in
cu st ody
awaiting prosecution.
Kevin A. Clark, age 46, of
Port Angeles was arrested
on September 13th by Port
Angeles detectives at the
North Olympic Library. It
was determined he had
been using the computers
there to obtain Child
Pornography. A search
warrant at his residence on
the west side of Port
Angeles
revealed
additional evidence.
Clark remains in custody,
on numerous counts of
possession of Child
Pornography, while he
awaits prosecution.
Mario W. Hackney, age
45, of Port Angeles remains
in custody after attempting
to Murder another man
west of Port Angeles on
September 20 th . Port
Angeles PD detectives were
among the first on scene
and assisted with securing
the scene, interviews,
crime scene search,
evidence location and two
outside agency K-9 tracks.
The
case
awaits
adjudication.
James M. Hansen, age
25, of Port Angeles was
arrested on November 11th
from an apartment on

Newell
Road.
On
th
November 8 , Hansen is
suspected to have fired
several rounds into a
residence on the west side
of Port Angeles while
driving by. The people
inside the residence were
not struck by the rounds.
Hansen is a convicted
felon. A firearm belonging
to him was seized on
November 11th shortly after
his arrest. He is charged
with a Drive by Shooting
an d
Un la w fu l
Possession
of
a
Firea rm .
H a nsen
remains
in
cu st ody
pending trial.
Wendy’s Parking Lot
Robbery-On December
29th, an employee was
robbed at knifepoint on her
way home from work. The
suspect fled the scene in
the victim’s vehicle. The
investigation is still active
in this case.

Tactical Tracking

By Detective Kevin Spencer

The Port Angeles Police
Department currently
utilizes an eleven (11)
member tactical tracking
unit (TTU) with one
attached CCSO Reserve
Deputy as a TAC-MED
Officer. The PAPD team is
a part of a larger
contingent of the Clallam
Cou nt y
mu l t i -a g en cy
tactical tracking team. The
size and organization of the
PAPD contingent of the
multi-agency team is
unique in that as of
06/20/2007, the PAPD/
TTU is capable of operating
independently of outside
agency support, funding,
and staffing. The PAPD
TTU is capable of
deploying 2 complete
operational teams and an
Incident Command (IC)
liaison
Officer.
In
cooperation
with
Washington State Criminal
Justice
Training
Commission, and Tactical
Tracking
Operations
School, four tactical
tracking officers have
completed the level II
qualification course, and
are
certified
by
Washington State Courts
and the Criminal Justice
Training Commission as
do cu me nt ed
T a c t i cal
Trackers. PAPD/TTU has
recovered key evidence and
wanted
persons
in
numerous investigations
since inception.
(Continued on page 12)
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The following is a
summary of the PAPD/
TTU
concept
and
organization:








MISSION STATEMENT:

To
provide
tactical
tracking (man-tracking)
cap abili ti es
to
l aw
enforcement operations in
rural
and
urban
environments to enhance
the safety and operational
effectiveness of the Port
Angeles Police Department
and
other
Law
Enforcement agencies as
required.
O P E R A T I O N A L
CAPABILITIES:
 Location and capture of
fleeing suspects.
 L o c a t i o n ,
documentation, and
collection of criminal
evidence.
 K-9
operations
assistance.
 C r i m e
s c e n e
investigations.
 C r i m e
s c e n e
reconstruction.
 Surveillance operations.
 Crime scene expansion
and containment.

Natural resources/
wildlife investigations.
Asset/target protection.
Assistance with search
and rescue operations.
Missing/abducted
children investigations.
Missing or endangered
persons searches.
Recovery operations

Tactical Tracking skills
have also been utilized in
several
patrol
l evel
investigations. Skills and
techniques used in tactical
tracking greatly improved
attention to detail at crime
scenes which enhances
basic investigative skills.
Time bracketing, and
sequential
evidence
recovery has assisted in
case solvability rates. The
Tactical Tracking Unit has
operated during this period
as a self-sustaining unit
without major effect on the
department’s fiscal budget.
Use of the military
equipment
program
(DRMO) has enabled the
team to acquire all

equipment and supplies at
no cost.
SUMMARY OF SOME
SIGNIFICANT EVENTS

(January
2012):

2012-June

Do u b le
hom icide/
suicide
investigation
(February 2012):
A
multi-agency
investigation was initiated
following
a
double
homicide in Clallam
County. Members of
PAPD/TTU were called to
assist
with
the
investigation. The suspect
in the investigation, John
Loring, took his own life in
an apartment complex
following an armed standoff
during
the
investigation. PAPD/TTU
Investigators located key
footwear and ballistic
evidence in the apartment
that were positively
connected with evidence
from the crime scenes. The
evidence
enabled
investigators to re-create
the sequence of actions by
the suspect at the crime
scenes.
Footwear
impressions at both crime
scenes were consistent
with the footwear worn by
Loring. A height and
weight analysis of the
footwear impression were
consistent with the height
and weight of Loring. The
height and weight analysis
conducted by PAPD/TTU
members and witness
statements were essential
in placing Loring at the
(Continued on page 13)

13
(Continued from page 12)

crime scenes during the
homicides.
Rape of a child
investigation (April
2012):
An investigation was
initiated following a report
of a rape of a child that had
occurred at an outdoor
location.
PAPD/TTU
assisted investigators with
locating the area where the
rape(s) had occurred.
Evidence at the location
indicated the rape(s) had
occurred at the location
over a period of several
months. Evidence was
located and recovered from
the scene which potentially
contained DNA and other
items related to the suspect
in the investigation. The
investigation is currently
active and on-going. The
key evidence recovered
from the scene provided
vital information in the
investigation. Due to the
time frame in which the
rape(s) had occurred, it is
unlikely the evidence
would have been recovered
by other means.
Patrol
level
basic
tracking training (April
2012, and November
2012):
Two Multi-agency one day
basic tracking classes were
conducted in Port Angeles.

The training provided
patrol level officers and
federal
agents
with
instruction in basic
tracking
principals,
evidence
recovery,
documentation,
and
practical training exercises.
This training improved
crime scene awareness and
evidence detection abilities
of initial crime scene
response. Agents from the
Department of Homeland
Security Office of Air and
Marine
Operations
participated in the training
in November. The training
provided has greatly
enhanced cross-border
drug and smuggling
interdiction operations
along the northern border
of the Pacific Northwest.
The training was provided
without department or
agency fiscal expenditures.
Multi-agency
K-9
tactical
training
conference,
Fort
Discovery, WA. (May
2012):
PAPD/TTU was invited to
the conference to provide
training to K-9 Officers.
The training emphasized
the use of visual tracking
principals to enhance and
confirm scent tracking
operations. The Officers
were instructed in various
t e ch ni qu e s
used
to
determine direction of
travel of fleeing suspects,
detecting
deception

indicators, detecting antipursuit and counterpursuit tactics typically
used by fleeing suspects,
and counter-ambush and
counter-IED techniques.
The training utilized
practical exercises which
enabled the K-9 Officers to
utilize the techniques
during
realistic
evaluations. The training
e f f e ct iv e l y
in c r ea s e d
situational awareness and
safety of the K-9 teams.
Rural
search
for
subject that fled from a
pursuit by WSP (July
2012).
Troopers form WSP
initiated a pursuit of
vehicle being driven by a
suspect of several thefts
west of Port Angeles.
PAPD/TTU assisted with a
search of the area for the
suspect. The search lead to
the recovery of key
evidence (clothing) that
was used to positively
identify the suspect. The
suspect was later arrested,
charged, and sentenced for
the thefts, and felony
eluding based on evidence
recovered at the scene.
Location, containment,
and arrest of suspect
Mario Hackney in an
attempted murder 1°
investigation (October
2012):
(Continued on page 14)
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PAP D / T TU
M em be rs
assisted with a multiagency operation involving
a 10 hour stand-off with
Hackney following an
incident where Hackney
had fired a shotgun at
another male. Hackney fled
the scene and remained at
large until he was located
in a residence south of Port
Angeles. PAPD/TTU was
assigned to covertly
contain the perimeter
pending the arrival of
addit ional
resou rces.
Hackney was eventually
located in the attic of the
residence and taken into
custody
following
negotiation attempts and
the
deployment
of
chemical munitions into
the residence.
Since inception, the
Tactical Tracking Unit has
produced and sustained
evidence recovery and
suspect capture rates in
excess of 90%. Structured
team training has allowed
joint deployment of K-9/
Tactical Tracking which
has resulted in enhanced
mutual effectiveness of
both teams. Currently,
three PAPD K-9 Officers
have been certified in, or
have received training in,
tactical
tracking
operations.

Port Angeles Police Department officers participating in K-9 training (K-9 camp) at Fort Discovery.

The helicopters used at the K-9 camp were from the
Department of Homeland Security, U.S. Customs and
Border Protection, Office of Air and Marine
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Olympic Peninsula
Narcotics
Enforcement Team

By: Detective Sergeant
Jason Viada

OPNET is a multi-agency
team dedicated specifically
to the enforcement of
narcotics laws in Clallam
County and Jefferson
County.
Agencies
contributing investigators
to the team include the
Clallam County Sheriff’s
Office, Jefferson County
Sheriff’s Office, Port
Angeles
Police
Department, Sequim Police
Department, Washington
State Patrol, and United
States Border Patrol.
OPNET’s primary focus is
removing drug dealers
from our community by
ident ifying, l ocat ing,
apprehending,
and
prosecuting suspects who
deliver illegal narcotics
such
as
heroin,
methamphetamine, and
cocaine. OPNET also
focuses on suspects who

unlawfully
deliver
prescription medication
such as Oxycodone.
In addition OPNET is a
regional resource and
assists anywhere in the
region
with
the
investigation of major
crimes. For example,
OPNET assisted in the
apprehension of Mario
Hackney who was wanted
for Attempted Murder.
Hackney
barricaded
himself in a home near
Port Angeles. OPNET used
chemical munitions to
encourage Hackney to
peacefully surrender, and
then dislodged Hackney
from his hiding place in the
attic.
The results of OPNET’s
efforts resulted in various
suspects being incarcerated
for a total of over 375
months. Some examples of
OPNET narcotics cases are
as follows:
James (Chipper) Rode of
Sekiu pled guilty in federal
court to Possession of
Oxycodone with Intent to
Distribute and Possession
of
a
Firearm
in
Furtherance of a Drug
Trafficking Crime. Rode’s
sentence to serve 12 years
in federal prison is
anticipated in March of
2013.
Joe Neske of Clallam
County was sentenced to

serve 70 months in federal
prison after he pled guilty
to Conspiracy to Deliver a
Controlled Substance
[heroin] in federal court.
Darren Samples of Port
Angeles was sentenced to
55 months in state prison
after
delivering
methamphetamine
to
OPNET.
Todd Dodge of Lewis
County was sentenced to
45 months in state prison
after delivering heroin to
OPNET.
Allan Curtis of Forks was
sentenced to serve 45
months in state prison for
delivering
methamphetamine to OPNET
John Jacobson of Clallam
County was sentenced to
serve 33.75 months in state
prison after pleading guilty
to Solicitation to Commit
Delivery of a Controlled
Substance.
Jerry (Luke) Cline was
sentenced to 25 months in
state prison after delivering
methamphetamine
to
OPNET.
Robert Stone of Port
Angeles was sentenced to
serve 20 months in state
prison after delivering
cocaine to OPNET.

(Continued on page 16)
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Cheryl King and Ashleigh
McLennan (a.k.a. Dodge)
of Port Angeles were both
sentenced to serve 20
months in state prison
after delivering heroin to
OPNET.
Jonathan Henderson and
Joe Koroshes of Port
Angeles were sentenced to
serve 20 months in state
prison after delivering
methamphetamine
to
OPNET
Ryan Charles-Elofson was
sentenced to 90 days in jail
and 24 months probation
for
Delivery
of
Methamphetamine and
Possession of a Loaded
Shotgun in a Motor
Vehicle.
T rina
M ill s,
Cheryl
Possinger, Dalasa (Lacey)
Lundgren, Kayla Howell,
Brittany Johnson, Tanya
Gardner, and Cory Borden,
of Port Angeles, along with
Paul Warrick of Sequim
were sentenced to serve 24
months state probation
after unlawfully delivering
prescription medication to
OPNET.
Phil Graham of Port
Angeles was sentenced to
serve 24 months state
probation after pleading
guilty to Possession of
Methamphetamine with
Intent to Deliver after

OPNET located over two
ounces
of
met ham phetamine in Graham’s
home.
Leroy Hampton, Becky
Daruud, Kelly Bushnell
a.k.a. Kelly Briggs, all of
Port
A ng el es ,
w er e
sentenced to 24 months
probation after delivering
methamphetamine
to
OPNET.

K-9 Report

PAPD has become a leader
in
facilitating
the
development of both basic
and advanced scenario
based police patrol dog
training which has resulted
in some dynamic K9
captures for PAPD K9’s.
Our regional training
group hosted our 3rd
annual Tactical K9 Camp,
one of only two advanced
Police K9 training courses
in the state. The training
went well and was larger
than ever this year. The
dogs experienced tactical
formations, air and marine
deployments, and were
assigned to teams to
apprehend our quarry.
The training was largely
successful because of the
cooperation from all of the
agencies contributing
assets and personnel.
In September I had the
opportunity to be an
instructor in Spokane at
the Advanced K9 Handler
School. It was a great
experience and I was able
to cultivate a number of
good contacts.

By Corporal Kevin Miller

2012 proved to be a very
productive year for the
Port Angeles Police K9
Unit in many areas. PAK9
orchestrates
regular
maintenance training for
13 police dog teams from
the NW region of the state.

(Continued on page 17)
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Top Apprehensions for
PA K9’s in 2012:
Kilo:
Mario Hackney was
wanted for attempted
murder and considered
armed and dangerous. He
was believed to be holed up
in a residence. The suspect
refused to make his
presence known in the
residence even after CS gas
was deployed. The search
was led by K9 Kilo, trained
to
search
in
gas
environments. He was first
lowered
into
the
crawlspace and cleared it,
then was inserted up into
the attic.
Kilo then
narrowed the search to a
small space in the corner of
the attic where the suspect
was located and taken into
custody.

Jag:

Changes to PA K9

K9 Jag’s top apprehension
involved tracking Patrick
Drum, suspected of two
murders and believed to be
armed, through a swampy
area in the Blue Mountain
Road area. After a couple
hours of tracking waist
deep in mud tactical
trackers from PAPD/CCSO
closed ground to within
100 feet. With air support
by
BP
Air -M arine’s
Blackhawk helicopter, 45
feet above us, Jag pushed
the
suspect
into
containment officers where
he was arrested without
incident. Drum later told
investigators that we had
him trapped from all
directions and he had
nowhere to go. Having
team movements and
previous training with air
support, Jag was confident
and focused on tracking.

K9 Kilo has been a very
solid
asset
to
the
department and has made
numerous memorable
apprehensions throughout
his ten years of service.
With the retirement of Kilo
looming in the up-coming
year, selection of a new K9
handler and replacement
dog has been a top priority.
Officer Lucas DeGand was
named PAPD’s newest K9
handler. He is very eager
and enthusiastic about his
new assignment and I am
confident that he is up for
the challenge.
It was imperative to find
the right dog to fill Kilo’s
shoes.
After testing
numerous possible K9
candidates a very solid 12
m o nt h
ol d
G erm a n
Shepherd was found. He is
fast and hard to see at
night, because of his dark
color, so he was named
“Bogey”.
Bogey was
imported
from
the
Netherlands in September
and is a “green-dog” which
means he has had no
obedience training and it is
up to us to do all of the
foundation work.

(Continued on page 18)
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PA Hosting Basic K9
Academy
PAPD K9 is hosting a 400
hours basic patrol dog class
where Officer DeGand and
K9 Bogey will attain the
initial training they will
need to accredit and
certify. Two other new K9
teams from Grays Harbor
County Sheriff’s Office and
the Aberdeen Police
Department will also be
attending the training.
The training will help
prepare these dog teams to
locate dangerous suspects
and evidence in their
respective communities.

Bogey, the Port Angeles Police Department’s newest K-9; he
will finish training and begin patrol work in approx. April of
2013.

JAG

KILO

TOTALS

Applications

43

29

72

Apprehensions/Arrests

5

15

20

Building Searches

5

5

10

Demonstrations

5

5

10

Evidence Finds

10

3

13

19

SRO

children of this community
is paramount to my
success.
With this in mind, I made
the decision to visit the
schools as often as time
permitted to get to know as
many participants in the
education process as
possible. What I found
initially
was
very
enlightening.

By Officer Erik Smith

Salutations! My name is
Officer Erik Smith. After
beginning my career in law
enforcement as an officer
in Salt Lake City, UT, I
moved back to the
peninsula in 2008 when I
was hired by the Port
Angeles
Police
Department.
I served a few years in the
patrol division and then
stepped into the role of the
school resource officer
(SRO) when the 2012/2013
school year began. I spend
the majority of my time in
the schools, but assist the
detective and patrol
divisions when I am able.
As noted by my forbearers,
the functions of a SRO fall
under the triad themes of
law enforcement, informal
counselor, and guest
teacher. Having contact
and
effectively
communicating with the

During the first few
months, I was often asked
by students, parents, and
even faculty, “What’s
wrong?” or, “Is someone
getting arrested?”
Even
my daughter who attends
one of the elementary
schools asked this question
once when she saw me in
the hallway of her school.
This type of inquiry is
understandable and is
often based on a person’s
experience,
their
environment, and the
media they’re exposed to.
More often than not,
people see the police in
high-profile situations (i.e.,
criminal arrests, collisions,
or other tragedies) and not
when things are pleasantly
normal.
Ergo,
a
correlation is often made
between law enforcement
and an “oh no” event.
By December, many
students had already begun
to see via their own
experience that the SRO is

a person who, yes, has a
job do to, but is happy to
discuss the polemics of
their times which often
concern depression, cyberbullying, and substance
abuse.
In greater
frequency, the teachers and
other staff members have
also spoken to me about
unusual/suspicious
circumstances, as well as
conveying concern for their
students when one “falls
off the map” or appears to
be heading down a
dangerous path.
This improvement was
never more apparent to me
than what we as a nation
experienced in the last
week of school prior to the
winter break. In the wake
of the tragedy that
occurred in Newtown, CT,
our community’s students
naturally discussed the
horrors that had occurred.
Through the course of
these discussions, many
spoke
of
“what-if”
scenarios.
These topics
(Continued on page 20)
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soon morphed from
hypothetical situations to a
fear that something was
really going to occur
locally. The fear was then
propagated via talk at
school, phone conversations, text messaging,
email, Facebook, and
Twitter.
The alleviation of this fear
is primarily due to the
many responsible students
and staff members who
were keen to report any
possible threat heard,
whether they felt there was
any credibility to it or not.
School security staff and I
were then equipped with a
good deal of information to
efficiently investigate each
and every report to a
satisfactory conclusion and
establish that these rumors
were nothing more than
just that.
This is a great example of
how things ought to work
when we’re experiencing
something other than the
ideal. We can address so
much more together than
we ever could hope to as
individuals. It is my goal
in the coming years to
continue to improve our
community cohesion,
communication, and safety
for the benefit of our kids.

DRO

By Officer Dallas Maynard

During 2012 there were
four Downtown Resource
Officers (DRO) detailed at
different times. Officer
John Nutter turned over
the position to Officer
Dallas Maynard and
Officer Norm Simons in
May and returned to a
patrol shift. Simons and I
were able to continue
Officer Nutter’s efforts and
work as a team.
We
concentrated our efforts on
problem areas of the
Downtown and on repeat
offenders. Regular patrol
officers also spent a
percent age
of
t heir

discretionary time engaged
in visible and proactive
patrols in the Downtown
area. One simple strategy
was to approach and speak
to a large number of
persons on a regular
basis. The Segway was also
frequently used, often in
combination with another
officer on foot or in a patrol
vehicle.
The Discovery
Trail was also regularly
patrolled by officers using
the Segway.
Non-DRO
officers also used the
Segway for Downtown
patrols.
I met regularly with
business owners, attended
meetings, and worked on
some metrics to measure
the effectiveness of the
DRO program as it relates
to preventing or mitigating
such problems as theft,
drug trafficking, and
loitering.
The City Pier
and Clallam Transit area is
much improved over a year
ago, and we received
numerous compliments
from businesses and
community members as to
the reductions in perceived
problems in the area.
I
have also noted that there
are far more persons
present in the Downtown
that I no longer feel the
need to regularly contact
regarding their behavior.
Officer Sky Sexton took
over the position at the end
(Continued on page 21)
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of September after Officer
Simons’
temporary
appointment
was
completed and I was on
temporary leave. One of his
notable accomplishments
was the scheduling of and

Officer Dallas Maynard

working with the Clallam
County Chain Gang in the
Peabody
Creek
area. Hundreds of pounds
of trash were removed
from a large area between
Peabody Street and First
Street by the Sheriff’s Dept.
work crew – the Chain
Gang. Officer Sexton also
coordinated the police
response to a large protest
held at the City Pier in
early October.
Members
of both sides of the political
divide were complimentary
toward
the
Police
Department.
As of
January 2013 I have
returned to the position of
DRO.
The Police Department
committed a significant

portion of our limited
resources
to
the
Downtown sector in
2012.
The
DRO’s
realized visible success
in the area, both with
managing persons acting
in an unacceptable or
illegal manner, and with
improving the
overall “quality
of life” in our
downtown.
Near
constant
officer presence
and
numerous
contacts
with
such individuals
and
groups
resulted in those
persons either spending
less time or acting in a
more appropriate manner
while in the Downtown
area. What we know from
community policing and
our experiences here in
Port Angeles is that

Officer Norm Simons

cr i mi n al
and
o t her
inappropriate behavior
does not occur when police
officers are present and
active.
The decision to
place two officers in the
Downtown area during the
summer yielded very
effective results.
I look
forward to building on our
successes during 2013”.

Left to Right: Ofc. Norm Simons, Ofc Dallas Maynard
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Patrol

.

By Sergeant Roggenbuck

Three new officers came to
the Port Angeles Police
Department in 2012. In
January 2012 Bruce Fernie
was hired as a patrol
officer. Bruce had no
previous police experience
so he attended the Basic
Law Enforcement Academy
for five months. Bruce later
completed the Field
Training Program and now
works solo patrol. In July
Shane Martin was hired as
a lateral entry officer.
Shane spent 4 and one half
years with the Clallam
County
Sheriff’s
Department. In September
Lucas Degand returned to
the Port Angeles Police
Department after several
months at the King County
Sheriff’s Department. Both
Lucas
and
Shane
completed abbreviated
Field Training Programs
and are now working on
their own.

January 2012 started out
busy for the patrol division.
On January 24th an armed
robbery occurred in the
1000 Block of East Front
Street. Two suspects
robbed the victim at gun
point before fleeing on
foot. PAPD Corporal Kevin
Miller and his K-9 Partner
Jag tracked the suspects to
an apartment in the 800
Block Of East 5th Street
where they were taken into
custody without incident.

March a Port Angeles
resident was sentenced to
three years in federal
prison for being a Felon in
Possession of a Firearm.
The case started in August
of 2011 when patrol
officers responded to a
disturbance involving
firearms in the 1000 block
of Craig Avenue. The
suspect was contacted and
a search warrant was
served and several firearms
were located.

Apprehension of Patrick Drum,
a double-homicide suspect

In March Officer Powless
investigated a burglary in
the 600 block of East 8th
Street. The next day Officer
Powless was called back to
the same location on a
report of a suspicious male.
A male suspect was
subsequently taken into
custody and a search
warrant served at his
home. Stolen property,
marijuana,
methamphetamine, firearms and
burglary tools were located
during the search.
In

In June K-9 Jag had
another felony capture.
The case started when
Officer
Neisinger
attempted to stop a
motorcycle that was
traveling at a high rate of
speed on Lauridsen Blvd.
The motorcycle failed to
yield and eluded officers. A
short time later, crash
debris was located on
Edgewood Drive and
Officer Neisinger located
the fleeing motorcycle. The
(Continued on page 23)
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driver had fled the accident
scene. Jag was able to track
to the driver a short
distance and he was taken
into custody without
further incident.
In August a serial burglar
was arrested by the patrol
division
and
later
sentenced to 50 months in
state prison. The suspect
committed
several
burglaries of occupied
residences. On the final
burglary he was confronted
by the homeowner before
fleeing. Patrol officers were
able to identify the suspect
through video footage and
he was taken into custody
within days.
In September the United
States Marshal for the
Western District
of
Washington contacted the
Port Angeles Police
Department to report a
possible federal fugitive in
the area. The suspect was
wanted in New York State
for sex crimes committed
there. Within days of
receiving the information
Port Angeles Police
Officers Daniel Morse, Sky
Sexton and Shane Martin
located the wanted fugitive
in a local coffee shop. The
suspect put up a violent
struggle, was tasered and
taken into custody by the
three officers. He was later
booked into the Clallam

County Jail and then
transported back to New
York State.
Also in September the Port
Angeles Police Department
assisted the Clallam
County
Sheriff’s
Department with a large
scale manhunt. The
incident began when a
suspect shot at another
subject before fleeing into a
wooded area near Cameron
Road and SR 101. About 40
law enforcement officers
assisted in the nearly seven
hour search. The suspect
was not located at that
time. In October the
suspect was arrested after a
ten hour standoff in which
numerous volleys of
chemical munitions were
used.
In December Corporal
Kevin Miller traveled to the
Midwest in search of the
Port Angeles Police
Depart ment ’ s
new est
member. K-9 Kilo is set to
retire on 2013 and
Corporal Miller located
and purchased Bogey.
Bogey and his human
partner, Lucas Degand,
will start a three month
training program in
January.

Patrol

By Sergeant McFall
Master Instructor for
Defensive Tactics
Officers Heuett and Dropp
completed requirements
for Master Instructor
certification in 2012. The
courses they studied
include instructing for
ground fighting, Level I
and II, OC, Impact
Weapons,
Weapon
Ret e nt io n,
Adv a nc ed
Concepts
in
Motor
Learning Principles. This
certificate allows Officers
Heuett and Dropp to
instruct PAPD officers in
all areas and levels of
defensive tactics for law
enforcement.
Justin LeRoux - Officer
Justin LeRoux rejoined
PAPD patrol in April 2012
after completing a year of
active duty in Kuwait.
Officer LeRoux was
(Continued on page 24)
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promoted to Captain in the
Washington National
Guard in 2012 and is a
helicopter pilot.
Dallas Maynard – Dallas
Maynard moved from
Patrol to Downtown
Resource Officer in midyear.
Dallas did an
excellent job during the
summer of 2012, with the
help of Officer Simons,
keeping the downtown and
City Pier areas clear of
alcohol and juvenile
related problems.
Andrew
Heuett,
Corporal
David
Dombrowski – Attended
a week long pre-supervisor
class along with Trevor
Dropp and Clay Rife.
Range Simulator – The
Port Angeles Police
Department partnered
with the Clallam County
Sheriff’s Office and
purchased a firearms
simulator. The simulator
has been heavily used by
both agencies for training
as well as providing
opportunities to educate
non-law
enforcement
persons regarding the
difficult decisions law
enforcement officers must
make.
Corporal
David
Dombrowski — Attended
a training school that

allows him to present
training on the simulator.
The
scenar io
being
presented by the simulator
can be changed at many
points in response to the
officer’s actions.
Sgt
Barb
McFall
participated in the multiagency Blue Line exercise
as the Plans Chief. It was a
very successful multiagency, multi-scenario
training exercise that was
conducted live for the most
part. It was a great handson experience in planning
and
implementing
exercises.

Patrol

By Sergeant Winfield
Statistics & Cases:
The officers of Sergeant
Winfield’s shift had 8,767
incident responses in
calendar year 2012. An
incident response is an
occurrence where one

officer, or several, respond
and provide services. Each
officer on a call tallies a
statistic showing an
incident response even if
they are on the call with
several officers. If four
officers respond to a
robbery, four incident
responses are tallied.
“Incident response” is a
way of showing how many
times officers are called to
duty and provide service
individually to the public.
As part of their incident
responses, the officers were
responsible for 429 arrests
during the same time
frame.
Some investigations and
arrests of note: suspected
burglar Clifford Hanning,
accused of physically
forcing his way into an
elderly woman’s residence
during the day. He fled
prior to police arrival.
Officers of the Sequim
Police Department assisted
officers of this department
with searching for him over
a two-week span. Hanning
was located hiding in a
couch of a residence in
Port Angeles when the
police arrived there to
search for him.
During April, officers
received reports of several
residential burglaries on
the west side of Port
Angeles. On April 24th, a
homeowner on Bean Road
(Continued on page 25)
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discovered two juvenile
males in her backyard,
apparently about to
attempt entry to her
residence. They ran and
were later located by police
in the area of 2301 W. 18th
Street. A foot chase ensued
and after County Deputies,
US
Border
Patrol,
Department of Fish and
Wildlife, Detectives from
OPNET, K-9 and tactical
tracking Officers searched
the area, the two juveniles
were found hiding in an
outbuilding on yet another
citizens property. They
were arrested, and charged
with crimes related to
trespassing, resisting arrest
and obstructing. The
daytime burglaries in that
area stopped for a short
amount of time.
Investigation of a few
young men who were
producing counterfeit bills.
This lead to a young man’s
arrest for forgery, and the
arrest of two men who
were maintaining a
marijuana distribution
operation and were
associates
of
the
counterfeiter.
The arrest and filing of
charges against a man and
woman who allegedly
attempted to extort a
woman by threatening her.

In mid-July, a juvenile
male was found to be in
possession of a firearm he
had hidden in his
bedroom. His mother
reported that he should not
have it and did not know
where it came from. He
was arrested for unlawful
possession of a firearm.
Over the next few weeks, a
few firearms were found in
strange locations in the
city, such as on the side of
the road. At the end of
July, officers responded to
the report of a residential
burglary. An alert city
employee discovered an
unsecured
residence
during regular business,
and it was determined that
firearms were stolen from
this residence. Five
suspects were developed
and most of them were
arrested for residential
burglary, trafficking stolen
firearms, theft of firearms
and drug charges. Several
stolen firearms were
recovered during this
investigation. Officer
Johnson received written
recognition for his diligent
follow-up and detectivelike persistence in this
case, which has led to
easier prosecution.
Throughout 2012, officers
of this shift made multiple
arrests for fraud, forgery,
burglary, felony drug, DUI,
attempting to elude officers
and domestic violence
crimes amongst others.

These arrests led to
multiple convictions and
the case reports were
prepared in a manner wellsuited for prosecution.
During the last few months
of 2012, Officer Sexton
volunteered to fill in as the
Downtown
Resource
Officer. He provided a
great service to his
community while doing so.
Officer Shane Martin
joined our shift and Officer
Justin Leroux filled in on
our shift while Sexton was
gone. Shane brought a
wealth of experience and a
high level of professionalism to our department. No doubt these
attributes were fine-tuned
while he previously worked
with the Clallam County
Sheriff’s Office and U.S.
Marine Corps. Officer
Martin made a name for
himself on our shift with
his tenacious efforts to
impact the DUI population
in the city of Port Angeles.
He, in a tandem with
Officer Johnson, made 18
DUI arrests during the
three month period
between October 1st and
December 31st.
Officer
Leroux came back to us
from the US National
Guard after serving his
nation in 2011-2012. It was
good to have Justin join
our shift for a few months
and we also benefited from
(Continued on page 26)
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his positive attitude and
professionalism.
Training The Port Angeles Police
Department prides itself in
keeping high standards of
training for all of its
officers. The officers on
this shift are no exception.
Training during 2012 has
included such classes as
Homeland
Security
Exercise and Evaluation
Program, Basic Life
Support
Evaluator,
Homicide Investigation,
Gunshot
Wound
Management, quarterly
firearms,
quarterly
defensive tactics, annual
Emergency
Vehicle
Operations
Course
training,
Defensive
Tactics/Less
Lethal
training class, Statewide
El ect ro nic
Coll ision/
Tickets Online Reporting.
Additionally, Officer Arand
was an instructor for
E.V.O.C.. Officer Morse
was an instructor for
S.E.C.T.O.R. and Mobile
data classes. In addition to
being the morale officer for
this shift, Corporal Tom
Kuch has been involved in
the F.T.O. process of two
new officers this year.
Awards Officers Sexton and Morse
received lifesaving awards
from previous events.
Officer Sexton received
three of these awards and

Officer Morse received one.
Officers Johnson and
Sexton have received
praise from the community
for positive customer
service during regular
duty.
K.I.P. - (Keep It Positive)
The officers of Sergeant
Winfield’s shift began the
year with a new motto
based
on
a group
conversation about positive
language and behavior. Led
by Corporal Tom Kuch, the
Keep It Positive mantra
has been verbalized many
times in the patrol room to
help officers of this shift to
stay focused on their main
goal at work during 2012.
In addition to creating a
positive work environment,
the officers have exhibited
behaviors consistent with a
“true team”. Along with
their positive attitudes, I
have seen an aboveaverage effort from the
members of this team to
work together and support
each other in every aspect
of the job. I emphasized
attitude with them at the
beginning of the year and
have been amazed where
they have gone with their
work ethic and team
support. Officers Arand,
Morse, Johnson Martin,
and Sexton have shown
that a positive work
environment can lead to
good things. We are all

human, and have our
moments. But when one
officer may begin down the
path of negativity, others
on the shift hold them
accountable and right the
ship
quickly,
and
considerately. This has
lead to a strong bond on
this shift, and a work
environment that is
productive and enjoyable.
At the end of 2012, the
officers of this shift got
together, along with our
families and shared time
and stories. It was a fitting
end to a year where we
drew closer together as a
team and were able to
reflect on the special year it
was working with such a
fine group of men.

27

Police Department
escort for WSP
Trooper Radulescu,
killed in the line of
duty.

Public Safety
Appreciation Day,
courtesy of the Port
Angeles Realtors
Association

More cruise ships entering the harbor
mean more police resources deployed to
the downtown.
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City of Port
Angeles new
Wireless Access Point system. There are
currently 239
deployed
throughout
the city.

Antennas on the back of a Dodge Charger patrol car that transmit
and receive signals to and from the Wireless Mobile Data system.
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Use of Force

By Sergeant Jason Viada
Port Angeles police officers
used force far fewer times
in 2012 than they did in
2011. Port Angeles police
officers almost never use
batons or pepper spray.
Port Angeles police officers
use Level 1 Control Tactics,
which are empty hand
tactics that are the lowest
type of force used by
officers anywhere, about
50 times a year on average.
In 2012 they used Level 1
Control Tactics 46 times.
Officers in Port Angeles
usually gain compliance by
displaying Tasers about 30
times each year. In 2012
they did that only 22 times,
which was identical to
2011.
On occasion officers do
need to actuate their
Tasers to stop resisting
suspects. This happened 9
times in 2012, which was
down from 12 times in
2011.
About four times each year
officers in Port Angeles are

faced with situations that
indicate the use of Level 2
Defensive Tactics, which
are closed hand tactics that
include strikes and kicks.
Officers were faced with
these types of situations six
times in 2012.
Port
Angeles Police Officers
generally gain compliance
by displaying firearms
fewer than 30 times a year.
This rose to 52 times in
2011, but dropped again to
35 in 2012.
One unique use of force
event in 2012 was an
incident involving the use
of chemical munitions in
an effort to dislodge an
Attempted Murder suspect
from a home where he was
hiding. The barricaded
subject standoff occurred
just outside of the Port
Angeles city limits and
prompted a multi-agency
response. Investigators had
probable cause to believe
that the suspect had
attempted to murder the
victim by firing a shot gun
at the victim. After
attempts to negotiate did
not result in a peaceful
surrender,
chemical
munitions were used in
an effort to encourage the
suspect to surrender.
About 24 hand delivered
munitions and about 70
launched munitions were
delivered by a Port Angeles
police officer. Officers then
entered the home and
found the suspect hiding in

the attic. It appeared that
the chemical munitions
reduced the suspect’s
desire to further resist. The
suspect, who was not
injured, was delivered to
the jail. This incident
serves as a good example of
how chemical munitions
can be used to reduce the
potential for a greater use
of force and encourage a
peaceful surrender. The
use of chemical munitions
is rare in the Port Angeles
area, but we will remain
prepared to use that option
as situations indicate.

Use of Force Summary
(Comparing 2012 with 2011)

Firearms Displayed
 2012—35
 2011—52
Level 2 Defensive Tactics
 2012—6
 2011—4
Tasers Displayed
 2012—22
 2011—22
Tasers Actuated
 2012—9
 2011—12
Level 1 Control Tactics
 2012—46


2011—51

Total 2012: 118
Total 2011: 141
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Use of Force Summary
Comparing 2012 with 2011
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X-52 Program

By Officer Brian Stamon

Accidents, injuries, and
fatalities due to impaired
drivers continue to affect
the quality of life in Port
Angeles and are an area
that we target our
enforcement efforts.
In 2012, Port Angeles
Police Officers arrested 90
drivers for driving under
the influence—14 less
arrests than in 2011. 80 of
the arrested drivers were
found to be under the
influence of alcohol/drugs.
10 of the arrested drivers
were found to be under the
influence of strictly drugs/
prescription drugs – 3 less
than in 2011. 7 arrests
were made between the
hours of 7am-3pm, 29
arrests made between the
hours of 3pm-midnight,
and 54 arrests were made
between the hours of
midnight-7am.
Since 2011, the Port
Angeles Police Department
has made it a continuing
commitment to have every

commissioned officer
trained and qualified to use
the Standardized Field
Sobriety Tests specified by
the National Highway
T raf f ic
Saf et y
Administration (NHTSA).
All PAPD officers are also
trained and qualified to use
the state’s breath testing
instruments.
“Haley’s Law” has been a
statutory requirement
since 2011.
The law
requires that when a driver
is arrested for DUI, the
officer must impound the
vehicle.
If the arrested
driver was the registered
owner of the vehicle, the
vehicle is impounded for 12
hours after arriving at a
tow storage facility.
Drivers pay the tow
company directly the costs
of towing and storage. In
2012,
PAPD
again
participated in the “X-52
DUI and Click-it-orTicket” (extra patrols for
5 2
w e e k s )
multijurisdictional high
visibility enforcement
(HVE) patrols that address
impaired driving, speeding,
occupant protection, and
driver distractions (i.e. cell
phone/text messaging
usage). The program is
funded by the Washington
State Traffic Safety
Commission and is meant
to add additional patrols
during weekends, holidays,
and other targeted times.

The HVE campaign is to
reduce fatal and serious
injury collisions through
the coordination of
publicity
addressing
increased enforcement and
increased contacts and
arrests of violators.
During the X-52 patrols,
PAPD officers conducted
247 traffic stops and the
results included: 2 DUI
arrests, 5 misdemeanor
crime arrests, 2 felony
crime arrest, 5 warrant
arrests, 7 suspended
license arrests, 2 no vehicle
operator license citation
issued, 10 no proof of
liability
insurance
infractions issued, 13
speeding
infractions
issued, and 1 no seatbelt
infraction issued.
202
verbal warnings were given
to drivers.

(Continued on page 33)
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Border Patrol
Ceremony
In April 2012 the Port Angeles
Police Department participated
in the ribbon cutting ceremony of
the new Border Patrol building.
Extra patrol was added due to
activists that were present.

Top: Detective Sergeant
Peninger and Officer
Powless conversing with a
pro-Border Patrol activist.

Left: Officer Maynard and
Detective Spencer talking
to friendly activists at the
ceremony.

Right: Activists supporting
the Border Patrol.
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Awards

away from the cliff edge
and to safety.

On December 18, 2012 at a
regularly scheduled City
Council meeting, Police
Chief Terry Gallagher
proudly recognized various
first responders. During
the evening six law
enforcement life saving
medals,
five
law
enforcement distinguished
service medals, and one
law
enforcement
meritorious service medal
were awarded.
The
summaries are as follows:

James Klarr, City of
Port Angeles Light
O p e r a t i o n s
M a n a g e r .
M e r i t o r i o u s
Service:
On August 3, 2012, he was
traveling over the 8th Street
Bridge and interrupted an
attempted suicide. While
Police
units
were
responding to a report of a
female on the outside of
the railing, Klarr exited his
City
vehicle
and
strategically approached
the female.
He then
quickly approached her,
grabbed onto her, and
lifted her up and over the
railing and to safety.

Officer
Allen
Brusseau.
Life Saving:

On September 3, 2012
Officer Brusseau (pictured
above) responded to a
report of a male straddling
the railing of the 8th Street
Bridge in an apparent
suicide attempt.
With
three officers backing him
up Officer Brusseau was
able to get close to the
male, grab onto his collar,
and pull him safely to the
sidewalk.

Corporal
Miller.
Life Saving:

Kevin

During the evening of
November 11, 2011 officers
responded to a cliff edge on
the west side of Port
Angeles, Corporal Miller
(pictured to the right)
found a female apparently
intent on committing
suicide.
Through
protracted efforts he was
able to talk the woman

Meritorious
Service:
Corporal Miller is a
nationally recognized
master K-9 handler.
During 2011 he organized
K-9 resources from across
the State of Washington as
part of the Elwha River
Restoration event.
His
efforts helped contribute to
a very cost effective and
successful event. Also, in
October of 2011 Corporal
Miller and K-9 Jag
pa rt i c i pat e d
in
t he
Advanced K-9 Handlers
course in Spokane WA.
Corporal Miller and Jag
were recognized as the
“finest K-9 team in the
State of Washington”, and
were awarded the “Top
Dog” award.
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Life Saving:

Officer
John
Nutter.
Distinguished
Service:
Throughout 2011 and 2012
the Port Angeles Police
Department deployed 32
new
mobile
data
computers in police
vehicles and deployed a
new City wide wireless
mesh network.
These
efforts were successful in
part due to Officer Nutter’s
(pictured
above)
extraordinary efforts as
part of the project team.
Officer Nutter was the “go
to guy” who sweated
hundreds of details during
the installation and
deployment phases of what
is now a world class mobile
data system.

On March 4, 2010 Officer
Nutter was on routine
patrol when he observed a
male collapse on a
sidewalk.
He exited his
car and found a man pulseless and non breathing.
Officer Nutter initiated
CPR and continued for five
minutes (until Fire Dept
Paramedics took over with
advance cardiac life
support). The patient was
transported to Olympic
Medical Center and later
walked out of the hospital.
This life saved was due in
part to Officer Nutter’s
immediate and aggressive
CPR.

Corporal
David
Dombrowski/
Deputy
Brian
Knutson/Officer
Brian Stamon.
Life Saving:
During the early morning
hours of October 1, 2012
the three officers were
investigating a report of a
downed bicyclist.
They
found a 22 year old male
pulse-less and nonbreathing. They initiated
CPR and deployed an
automatic
external
defibrillator (AED) device.
They continued CPR and
defibrillation efforts until
Fire Dept. Paramedics
arrived and took over
patient care. The patient

Mayor Kidd, Deputy Knutson, Corporal Dombrowski,
Officer Stamon, Chief Gallagher, Undersheriff Peregrin

(Continued on page 35)
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was transported to the
Olympic Medical Center
and later staged a major
recovery.
The officer’s
quick and effective efforts
were credited with helping
save his life.

that she was safe and the
information gained led to
the eventual capture and
arrest of the suspect.

attendees included the
Governor of Washington,
the Secretary of Interior,
the Director of the
National Park Service, a
Senator and Congressman,
and the majority of the
elected and appointed City
and County leaders. The
security and logistics
challenges were immense.
In part due to Supervisor
Hatton and Sergeant
Roggenbuck’s efforts a
complex incident was
planned and managed very
effectively, and the event
was highly successful.

Chief Gallagher and Sergeant
Roggenbuck

Chief Gallagher and Kylie Hatch

Public
Safety
Dispatcher
Kylie
Hatch.
Distinguished
Service:
On June 24, 2012 Dispatch
Officer Hatch received a
911 call from a woman who
had confronted a burglar in
her residence. As Police
units were responding,
Officer Hatch was able to
calm the woman and
continue
to
gather
information about the
suspect.
Her calm and
professional demeanor was
able to assure the victim

Public
Safety
D i s p a t c h
Supervisor
Karl
Hatton/Sergeant
Glen Roggenbuck:
Both supervisors were part
of the planning and
incident management team
that coordinated and
carried off the September
2011
Elwha
River
Restoration event.
This
incident took months to
plan and involved dozens
of local, state, and federal
agencies.
Supervisor
Hatton and Sergeant
Roggenbuck
worked
tirelessly through the first
half of 2011 and during the
incident.
The event

Chief
Gallagher
and
Supervisory Public Safety
Dispatcher Karl Hatton
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Special
Recognition
Dear Mike,
Thank you so much for
your participation in the
Limb Differences Social at
Seattle Children’s Hospital
yesterday. Your being there
was very special on many
levels. The children really
enjoyed interacting with a
“real policeman” and
having the little bags to
hand out was a big hit.
While the older kids
understood that you all
shared having a limb
difference, I will tell you
that the impact on their
parents is even more
significant because it lets
them know that their child
can grow up and be “okay”.
Parents of children with
differences worry that the
loss of a limb will
negatively impact their
child’s future, and me
telling them that things
will work out doesn’t truly
reassure them. However,
when they meet you they
can begin to understand
that their child can grow
up to be normal despite the
loss of a limb.
Parents can look at you and
see a competent individual
who has not let the limb
difference interfere with
life and although it may
take a bit more work to

achieve your
goals, it is
possible.
Please thank
the
Port
A n g e l e s
P o l i c e
Department
for allowing
you to attend
t h i s
community
event
and
permitting
you to wear
y o u r
uniform.
I will be
forwarding
you a photo
of you with one of the
children taken by his
mother which I think you
will enjoy.
Lastly, as your former
therapist I must tell you
how rewarding it is for me
to see you all grown up and
very proud of how well you
are doing in all aspects of
your life.
Although I can’t take credit
for your success, I am

honored to have played a
role and so appreciative of
the fact that you and your
family are willing to “give
back” and help other
children and their families.
Thanks again,
Sharon Greenburg, OTR/L
Occupational Therapist,
Rehabilitation Medicine
Seattle Children's
Hospital
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“Every once in a great
while, a police officer
has the opportunity to
serve his community in
a non-law enforcement
capacity, which
ultimately embodies
the goals and mission
of law enforcement itself.”
-Patrol Officer Mike
Johnson #455

Officer Mike
Johnson speaks
with parents of
children with limb
differences at the
Seattle Children’s
hospital.
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Records

By Ed Shilke
First, a few words about
personnel,
then
challenging trends, and
finally, begging your
pardon while we slow
down.
Personnel
The Ladies of Records
(a.k.a. “LOR”) have
experienced a membership
change.
Long-time
employee Linda Reidel, has
retired.
A “familiar-tosome” new employee has
filled the position vacated
by Linda.
Linda’s employment with
the Department began in
1990, when she was hired
as a “Records Specialist.”
Though her title, for
employment purposes, did
not change over the years,
her duties did change.
Most significantly, in 1994
Linda
became
the
Department’s official
Property Officer, acting as
the custodian of all
property seized by the
Department.
In 2008,
Linda added to her duties

the majority of
t
h
e
Department’s
response
to
public records
requests.
Somehow,
Linda was still
able to “fill in”
d u r i n g
absences, with
some of the
more “typical”
but
essential
Records division functions.
Linda was the longest
employed
Record’s
Specialist when she retired.
She took with her a great
deal of experience and
expertise. We will miss her
and her steadying presence
in the years ahead. We all
wish her a steady,
enjoyable retirement.
Our
new
employee,
Adelaide “Adele” Roman is
“familiar-to-some” because
prior to her employment
with
the
Police
Department, she worked
part-time between the City
Manager’s office and
Human Resources. Adele
applied for the Records
Specialist position vacated
by
Linda
Reidel’s
retirement.
Adele was
selected to fill the position
after a competitive process
involving a pool of
applicants that included
several other exceptional
City employees.

Records Specialist Linda Reidel

Challenging Trends
Our police Records staff
frequently face challenges;
we expect them, it is a part
of our job. Completing
essential daily duties
though, should not be one
of those challenges; but it
is. It is, for many reasons.
Understaffing is only a part
of the problem, and not the
part I want to confer.
Rather, I would confer that
our changing society has
heightened
their
expectations and use of our
services. Read on to learn
of some trends based on
demand for services that
challenge our workforce.
Concealed Pistol
Licenses (CPLs).
If a resident of the City of
Port Angeles seeks a new
or renewal CPL our
Records Division provides
that function. The process
(Continued on page 39)
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involves completion of
paperwork, fingerprinting,
background checks and
data entry. Determining if
an applicant meets Federal
and State requirements to
possess a weapon is often a
complicated process even
involving the assistance of
other agencies. In 2007,
PAPD issued 240 CPLs. At
the time of this writing, the
Department is on track to
issue 350 CPLs in 2012.
Demand for CPLs averaged
about 259 for each of the
previous five years.
Pistol Transfers.
Similar to CPLs, if a
resident of the City of Port
Angeles purchases a pistol
from a Licensed Firearms
Dealer, our Records
Division processes the
pistol transfer. This also
involves
b a c k g r ou n d
checks and a process to
determine if the purchaser
meets requirements to
lawfully possess a firearm.
In 2007, PAPD processed
233 Pistol Transfers. At
the time of this writing, the
Department is on track to
process
430
Pistol
Transfers
in
2012.
Demand
for
Pistol
Transfers averaged about
276 for each of the
previous five years.

Public
Records
Requests (PRRs).
In Washington State, every
record a governmental
agency produces, owns,
uses, or retains is
considered a public record
and must be provided
pursuant a records request
unless a lawful exemption
for the record exists. This
applies to all records that
relate to conduct or
function
of
the
governmental agency,
written or electronic. In
2007, PRRs of PAPD
numbered so low they were
not tracked. In mid 2008
the number of requests
began to climb, but no
yearly tally was kept. In
2009, Public Record
Requests tallied 1330.
Since then we have
averaged more than 1500
Public Record Requests
each year. Of even more
concern is the increasing
complexity of many
requests and the penalties
for improper response to
requests. The process to
search
and
apply
exemptions
can
be
exhausting
and
complicated,
with
mandatory
penalties
awarded by courts for
inappropriate searches
and/or responses.

are created, identified and
cataloged, retained, and
finally destroyed or
archived in accordance
with retention value and
schedules determined by
the State Archives, a
division of the Secretary of
State’s Office. A model
Records Management
System would involve
every employee in an
organization. The Police
Department (the City as
well) is producing an everincreasing number of
records,
with
few
employees managing them.
Often our ability to create a
new type of record
supersedes knowledge and
ability to manage the
record after it is created,
especially as related to
electronic records. Though
electronic records might
arguably streamline some
processes,
they
do
complicate others. For
example, electronic records
can be more numerous
than paper records and can
be more difficult to search,
convert, and provide
pursuant a public records
request (think Email,
Texting, Tweeting, etc.).
There are no easy answers
here; however, we know
that staffing and workload
will have to be adjusted to
improve in this area.

Records Management.
Records Management is
the system wherein records

(Continued on page 40)
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Records Process (Task)

2011

2012

Change

% Inc/
Dec

3780

3667

-113

-2.98%

Crime Reports Taken (by Records staff)

289

250

-39

-13.5%

Live Scan Transmissions (fingerprints)

176

227

51

28.9%

Concealed Pistol Licenses

262

340

78

29.8%

Pistol Transfer Applications

291

435

144

49.5%

Fingerprints - General Public

242

183

-39

-24.4%

Parking Infractions

1190

1154

-36

-3%

Traffic Infractions

625

740

115

18.4%

Criminal Citations

816

624

-192

-23.5%

Public Records Disseminated

1569

1556

-13

-.08%

DUI Response Fees

$7,995

$7,582

-$413

-5.2%

Parking Infractions

$25,535

$25,830

$295

1%

Crime Reports Processed

Slowing Down
Of course, heightened
demands for police services
abound and change from
time to time. Those
described herein are likely
to grow in the coming
years.
When demands for our
service increase and
complexities mount, when
we feel the most hurried
and overwhelmed, our
response will always be to
provide
the
most
professional, competent,
and complete service we
can with the resources we
have at hand.
In the
meantime, let us heed the
caution once made by

Benjamin Franklin, “haste
makes waste.”
Some
believe that the times we
are feeling the most hurried, even overwhelmed,

are also the times we most
need to step back, slow
down and get it right.

Officer Sexton
presenting a retirement award
to Ed Shilke in
March 2012. Ed
retired after 27
years as a commissioned police
officer and successfully transitioned to his
current position
of Records Supervisor.
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Communications

By Karl Hatton
P e n i n s u l a
Communications
(PenCom) is a consolidated
dispatch center located
within the Port Angeles
Police Department. The
PenCom Staff of twentytwo
c o ns i st s
of
a
Communications Manager,
three Communications
Supervisors,
fifteen
Communications Officers,
two IT staff members and a
Warrant Entry Clerk.
PenCom provides dispatch
services to the Port Angeles
Police
Department,
Clallam County Sheriff’s
Department, Sequim Police
Department, Forks Police
Department, Lower Elwha
Police Department, La
Push
Tribal
Pol ice,
Jamestown S’Klallam Fish
and Game, Olympic
National Park, Port
Angeles Fire Department,
Forks Ambulance and
Clallam County Fire

Districts No.’s 1,2,3,4,5 and
6.

while meeting operational
needs.

Call Volume:
PenCom is the primary
public safety answering
point for Clallam County
and received 34,317 9-1-1
calls for assistance in 2012.
This is a reduction in about
941 calls for the year.
142,570 calls were handled
on the non-emergency
lines. The center processed
4715 warrants and 833
protection orders. PenCom
dispatched approximately
44,119 law enforcement
calls.
Law Enforcement
officers initiated another
23,314 calls in the field. An
additional 11,287 fire/EMS
calls for service were also
processed; 9,877 EMS (aid)
calls and 1,410 fire calls.
Over 1,000,000 individual
radio transmissions were
processed during 2012.

New Dispatchers:

Overtime Analysis:
PenCom staff worked over
2817 hours of overtime in
2012 compared to 2349.50
hours of overtime in 2011.
This represents an increase
of 467.5 hours. The
overtime increase reflects
backfill for our trainer, the
vacancy
of
three
communications officer
positions
and
the
transition of moving from
8 hour shifts to 12 hour
shifts.
We continue to
make every effort to reduce
the need for overtime,

Unfortunately neither of
our two new trainees that
we hired this year was able
to continue with the
process of becoming fully
trained communications
officers. We continue to
look forward to the
possibility of becoming
fully staffed in the future.
To assist in the search for
qualified applicants we
went from an in-house
testing process to using
Public Safety Testing in
October. This allows us to
open up our applicant pool
to a much wider audience
and helps streamline the
application process.

Training:
PenCom staff completed a
total of 584 hours of
training during 2012. This
does not include the
months our new-hires
spent in preparing to
become communications
officers.
These hours
in cl u de
t ra in ing
in
emergency
medical
dispatch (EMD) protocol,
Lexipol training in policy
and procedure, ACCESS
training, conferences,
N IM S
and
incident
management,
public
(Continued on page 42)
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safe and concise use of our
current technologies.

(Continued from page 41)

disclosure,
basic
telecommunicator training,
hazmat recognition, and
liability
prevention.
Supervisor Karl Hatton
conducted one 4-day King
County EMD class to
certify the remaining
PenCom employees, as well
as communications officers
from other agencies across
the state.
Karl Hatton was selected to
be in the NENA/APCO
(Natio nal
Emergency
Number Association/
Association of Public
Communications Officers)
TERT (Telecommunicator
Emerg ency
Response
Team) Committee whose
responsibility it is to
develop protocols, MOU’s
and infrastructure to
enable rapid deployment of
TERT teams around the
state.
Karl was also
selected to be the
Southwest region TERT
coordinator as well.
C h a n g e s
Communications:

i n

MDT
2012 saw the final phase of
deployment of the Mobile
Data Terminals (MDT)
modules for patrol units in
Clallam County. PenCom
continues to be an active
partner in finalizing MDT
and radio protocols with
our user agencies to ensure

CAD Paging
CAD paging is now readily
available to dispatchers
and used on a daily basis.
This technology allows
texts messages to be sent to
users based on call type,
agency and level of need.
Fire Departments receive
radio pages as well as CAD
paging text message on
every call that they run.
This helps eliminate
confusion over addressing
and helps ensure a prompt
response from our fire and
medical agencies.
Law
enforcement receives the
benefit of having their
command
staff
automatically receiving
notification of high-risk
calls, and officers receiving
data via radio, MDT and
text.
SECTOR
Nearly all PAPD vehicles
have SECTOR installed
and all officers have been
trained in the use of
SECTOR.
This new
technology allows officers
to scan the barcode from a
driver’s license during a
traffic stop and receive,
within seconds, NCIC/
WACIC information on the
license holder and the
photo on record with the
DOL.
This improves
officer safety and efficiency
while leveraging the
SECTOR barcode scanners

already installed in many
patrol cars from a separate
project.
Some vehicle
registrations and proof of
insurance documents can
be scanned as well.
Further, once scanned, the
a c q u i r e d
d a t a
automatically populates to
the officer’s computer.
This means that tickets and
accident reports, for
example, no longer have to
be filled in by hand.
Other projects:
In first half of 2012,
PenCom IT staff members
Jeff Christopher and Gary
Brooks were instrumental
in bringing several new
services and improvements
to agency members, as well
as expanding PenCom
interagency operational
functionality. At the top of
the list is the completion of
the
CAD
to
CAD
int eragency
l ink
to
JeffCom 911 center in
neighboring Jefferson
County. This function will
allow
PenCom
and
JeffCom to transfer 911
emergency calls for service
in CAD between agencies,
leading to improved
reliability and service
speed.
In July PenCom IT staff
completed an extensive
formal CJIS/WSP security
audit of our data systems,
user policies, and IT
practices. This audit was
(Continued on page 43)

43
(Continued from page 42)

completed with no findings
against our internal IT
security practices. Another
audit will be conducted in
3 years.
Along with these projects,
IT
staff
completed
upgrades to the New World
Systems Aegis enterprise
public safety software
programs that included
ma jo r
s erv i c e
pa ck
upgrades, installed GIS
road layer improvements
for the dispatch center
CAD system, attended a
data security conference
presented
by
the
Washington
Cities
Insu rance
Au t horit y,
assisted in upgrades and
design changes to the
OPSCAN
system,
facilitated the installation
of fiber network cabling for
a remote PenCom CAD
dispatch station at the
County EOC, and worked
with New World Systems
support staff to improve
the quality of user access to
the
regional
Aegis
computer system.
Additional
projects
throughout the year
included development of a
major Aegis MSP network
server hardware upgrade
project, adding Aegis MSP
services to both LaPush
and Lower Elwha Police
agencies, separating the
Aegis MSP combined

server into separate SQL
and Application servers,
and late in the year moved
their IT offices to new
quarters in the Port
Angeles City Hall building.
In a constant effort to keep
current with changing
technologies and providing
quality services to our
public safety team, IT staff
attended several key
seminars, conferences, and
training programs to
receive training and help
deploy
the
latest
technologies.

New IT Office and Training
Room

Intern Program

PenCom IT moved to a
newly renovated space
within the City Hall
building. This move saves
the city about $12,000 a
year in rent and associated
fees.

By Intern Alissa Bruch

New IT Office and Training
Room

My name is Alissa Bruch
and I am an Intern for the
Port Angeles Police
Department as well as a
full time student obtaining
my Bachelors Degree in
Criminal Justice with
Ashworth College Online
program
based
in
Norcross, Georgia. As I
started compiling all of the
articles for this Year End
Report I realized with a
heavy heart that this would
be the last project I will be
(Continued on page 44)
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completing for the Port
Angeles
Police
Department. I have had
the honor and privilege to
work with the city’s finest
over the last 20 months.
The knowledge and
experience that I have
obtained in that time frame
has been invaluable to say
the least.
My intern
experience has been an
excellent introduction into
the law enforcement career
that I hope to achieve by
teaching me the important
skills needed, as well as
exposing me to other
agencies in the area that
could
be
potential
employers. My perspective
as an intern has been
different than other interns
in the past, mostly due to
the fact that I have been an
intern much longer. I do
not get college credit for
the hours that I put in, but
it is well worth the time
and effort I have put forth.
I have learned far more
that I ever could in a
classroom setting. From
the very beginning of this
incredible journey I have
been given tasks that I
would not have expected to
receive when I signed up to
do this job. I have assisted
in
two
homicide
investigations, two suicide
investigations,
two
autopsies, and participated
in several search warrants
where I have acted as

property officer.
In
addition, I have assisted
with the surveillance of an
assault suspect, attended
ride alongs with patrol,
attended tactical tracking
classes,
completed
simulation and range
training, as well as
compiled two Year-End
Reports and organizing the
department’s procedure
manual. There are many
more tasks that I have
completed, but in general
these were the most
memorable.
This internship has spoiled
me due to the fantastic
group of people that I have
had the privilege to work
with and learn from. They
have taken the time to
teach and answer my
questions when they have
had no obligation to do so.
As I am saddened to leave
the internship program
and this great group of
people behind, I am
excited to move forward in
the career that I have
learned so much about.
The intern program with
this department is a great
tool for anyone who has a
goal to become a law
enforcement officer and I
encourage college students
to take advantage of this
incredible resource and
apply.
(Editors Note: Alissa Bruch
completed over 2000 hours of
internship work during her time
with the P.A.P.D.)

Kristen Larson
Intern
Summer 2012

Isaac Mullins
Intern
Summer 2012

(Continued on page 45)
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Volunteers

Top Police Volunteers
1998—2012
Charles Devoney

6513 Hrs.

Anthony Andrew

449 Hrs.

Jim Metheny

441 Hrs.

Charles Devoney

431 Hrs.

11
26

5378.5 Hrs.

Private Property

Marilyn Walsh

4903.5 Hrs.

Removed after contact

Gary Marler

3905 Hrs.

Robert Agee

1948.5 Hrs.

1998—2012

Top Police Volunteers

City Streets

James Walsh

Volunteer Hours Total
By Gale Turton

Junk Vehicles

51,052!

Impounded

125
10

Other

110

School Bus Violations

30

Subpoena
Sex Offender Verification

8
140

Taxi Inspections

Back row (left-to-right): G. Marler, D. Woods, A. Andrew, R. Agee, C. Devoney,
J. Walsh, T. Tracy, M. Walsh
Front row (left-to-right): J. Matheny, G. McFall, T. Ott, P. Thompson, D. Reetz,
and B. Thompson

7
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Coplogic

By Records Specialist
Carla Jacobi

The Port Angeles Police
Department launched a
new Online Reporting
system, in May 2012. This
system allows citizens with
internet and email access
to
file
reports
electronically.
Incident
types available for online
repo rt ing
are:
Lost
Property, Theft, Theft from
Vehicle,
Malicious
Mischief/Vandalism,
Burglary (no signs of
forced entry/no evidence
left behind), and Identity
Theft. Online reporting is
a quick and efficient
method for citizens to
report simple property
crimes when no suspect or
investigation information
is available. The system
also allows citizens to
complete Supplemental
reports for online reports
they’ve submitted as well

as reports being handled
by an officer. Citizens can
access
the
Online
Reporting System by
accessing the City of Port
Angeles Website/Police
Department, and selecting
the “NEW! Online Crime
Reporting,” link. This is a
wonderful tool that allows
citizens to file reports and
obtain copies at their
convenience, and not have
to wait for an officer or
travel to the police
department!
The online reporting
s y st e m
is
m ana g e d
primarily by Records staff,
who log into the site and
review submitted reports.
Citizens
receive
a
temporary report number
when they file an online
report. They will receive
an email with a permanent
case number and copy of
the report once it’s
approved. The citizen will
also receive an email
notifying them if a report
has been rejected or needs
f ol l o w
u p/ a d d it io n a l
information. Records staff
print the reports and
forwards copies to the
patrol division. Burglary
reports are also forwarded
to the detective division.
They are reviewed by
officers to study crime
trends and areas where
extra enforcement could be
beneficial.

Online
Reporting Stats
2012:
Total Online Reports:

152

Burglary Reports:

34

Theft Reports:

41

Vehicle Prowls:

39

Malicious Mischief/
Vandalism:

30

Lost Property:

7

Identity Theft:

1
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Summary of Offenses (NIBRS)
1/1/2012—/12/31/2012
Reported

Arrests

Forcible Sex Offenses

35

1

Robbery

11

7

Aggravated Assault

56

34

Simple Assault

298

181

Intimidation

69

34

Non-Forcible Sex Offenses

4

1

Kidnapping

11

5

Burglary (B and E)

245

30

Arson

4

0

Larceny

596

144

Motor Vehicle Theft

57

7

Extortion/Blackmail

2

1

Counterfeiting/Forgery

78

16

Fraud

51

12

Embezzlement

2

0

Stolen Property

74

40

Destruction/Vandalism of Property

402

96

Drug/Narcotic Offenses

169

149

Pornography/Obscene Material

4

1

Gambling Offenses

0

0

Prostitution

2

0
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Administration

Chief of Police
T. Gallagher

Deputy Chief of Police
B. Smith

PenCom Manager
S. Romberg

Assistant
L. Zenonian

Patrol Operations

Sergeant
G. Roggenbuck

Sergeant
J. Winfield

Sergeant
B. McFall

Corporal
T. Kuch

Corporal
D. Dombrowski

Officer
G. Wood

Officer
D. Arand

Officer
D. Morse

Officer
S. Martin

Officer
B. Fernie

Officer
A. Neisinger

Officer
A. Heuett

Officer
M. Johnson

Officer
T. Dropp

Officer
B. Stamon
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Patrol Operations (Cont.)

Officer
S. Sexton

Officer
C. Rife

Officer
J. Nutter

Officer
J. Leroux

Officer
L. Degand

Detectives

Detective Sergeant
T. Peninger

Detective Sergeant
J. Viada

Detective Corporal
B. Ensor

Detective
K. Malone

Detective
K. Spencer

Detective
J. Powless
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Special Assignment

Officer
D. Maynard
DRO

Officer
E. Smith
SRO

Corporal
K. Miller
K-9 (Jag)

Officer
A. Brusseau
K-9 (Kilo)

Record Services

Records Supervisor
E. Schilke

Records Specialist
L. Reidel

Records Specialist
V. Morgan

Records Specialist
C. Jacobi

Records Specialist
C. Carino

Support, Reserve, and Intern Services

Support Technician
G. Turton

Reserve Officer
A. Gay

Reserve Officer
S. Ryan

Intern
A. Brunch
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PenCom

Supervisor
M. O’Connor

Supervisor
T. VanSickle

Supervisor
K. Hatton

Officer
R. Crabb

Officer
T. Rife

Officer
D. Homan

Officer
M. Sheats

Officer
R. Bell

Officer
M. Rife

Officer
K. Hafer

Officer
S. Craig

Officer
K. Wagner

Records Specialist
J. Simmons

Systems Coordinator
J. Christopher

Officer
K. Roedell

Officer
D. LaBoy

Officer
K. Rushton

Systems Coordinator
G. Brooks
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Agency Information
Port Angeles Police Department
321 East Fifth Street
Port Angeles, WA 98362
Phone: (360) 452-4545
Fax: (360) 417-4537
Email: police@cityofpa.us

Visit us on the web at: http://www.cityofpa.us/policedept.htm

Join us on Facebook at: http://www.facebook.com/PortAngelesPoliceDepartment

Management
Terry Gallagher
Chief of Police
Phone: (360) 417-4901
Email: tgallagh@cityofpa.us
Brian Smith
Deputy Chief of Police
Phone: (360) 417-4902
Email: bsmith@cityofpa.us
Steve Romberg
PenCom Manager
Phone: (360) 417-4910
Email: sromberg@cityofpa.us
Liz Zenonian
Management Office Assistant
Phone: (360) 417-4910
Email: ezenonia@cityofpa.us

To Serve and Protect
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Mission Statement
In partnership with our
community, the Port Angeles
Police Department recognizes
it’s mission to serve in a
compassionate, courteous, and
professional manner, to
promote freedom and peace of
mind, pride in our
neighborhoods, and the safety
of our families.

